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First Southeast Sioux Falls C::::al Northern SCei‘:::itr
Circuit CASA CASA CASA Hills CASA CASA
B Total Active Cases 50 54 266 88 54 410
H Total Cases Appointed in 2023 50 54 126 44 20 86
H Total Cases Without a Volunteer 0 3 140 22 0 323
H Total Cases Closed in 2023 19 27 113 39 25 150
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Total Vol-[l ztta::ers Vol-::'\tiers Total New \TI?)tlzlnT::: Total New Total New
Volunteers Assigned Wa|.t|ng for Volur!teer Applicatio Volur_1teers Voluntet_ers
to a Case Asmgtnmen Inquires ns Trained (sworn-in)
o First Circuit 60 45 14 61 18 13 12
H Southeast CASA 32 17 3 4 4 2 2
H Sioux Falls CASA 108 120 2 156 40 30 30
H East Central CASA 47 45 0 32 14 12 11
Northern Hills CASA 43 33 10 14 8 6 6
Seventh Circuit CASA 75 67 7 18 21 14 14
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First Southeast SiouxFalls CE:tsrtal Northern ngs::‘
Circuit CASA CASA CASA Hills CASA CASA
H Total Volunteers Resign 14 6 27 8 4 17
B Not Wanting to Continue 6 3 11 6 1 2
B Moved Away 2 1 6 1 0 3
H Personal lssues (health, passed

4 2 8 1 3 11
away)

Other 2 0 2 0 0 1
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First Circuit Southeast Sioux Falls East Central Northern Hills Seventh Circuit
CASA CASA CASA CASA CASA

B Full-Time Employee H Part-Time Employee
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Average Executive Director Average Progessional Staff Average Support Staff Salary
Salary Salary
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. Sioux East Northern Seventh
First Southeas . . .
Ci it t CASA Falls Central Hills Circuit
wreut CASA CASA CASA CASA
B Program Revenue Budget-2023 $555,186 $172,745 $710,814 $334,800 $335,950 $280,933
H Total Actual Revenue $555,186 $198,561 $835,138 $334,522 $373,500 $292,312
H Total Acutal Expenses $484,785 $178,322 $795,145 $314,263 $365,000 $417,345
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First Southeast Sioux Falls Cz:frtal Northern ngi::‘
Circuit CASA CASA CASA Hills CASA CASA
u Total Salaries/Benefits $315,278  $140,512  $541,341  $176,288  $220,000  $328,199
u Total General Operating $142,938  $36,000  $97,613  $97,550  $65,000  $77,853
m Total Marketing / Recruitment /
otat Mar eT'r';’?ningecr”' ment’ 26,569 $1,720 $63,517  $18,925  $18,000  $11,293

H Other 0 0 $92,674 $21,500 $62,000 $0
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